Project write up.
For our mini podcast, we chose to focus on Artificial Intelligence (AI) and how it could impact education. Our first step was researching more on AI because we wanted to understand what it entailed. Next, we started looking for credible sources detailing the ways AI is used to improve educational experiences for Science, Technology, Engineering and Mathematics (STEM) students, and for those in other fields as well. In order to come up with the drafts, we had both in person and virtual working meetings. We brainstormed ways to use the information from our research, decided which scholar would plan which episode, then independently created       drafts for the episode assigned to that person. Once we had the episode drafts, we met with our coach, Dr. Bayon Paicely, who gave us feedback and pointers that we implemente8d in our recording process. The recording process was done in person. During the formation of this podcast, the biggest challenge was the recording process. We had to restart several times due to “bloopers,” edit the script to incorporate new ideas, and do more research in order to support these new ideas and ensure we were putting out accurate and valuable information. The amount of research we conducted for his podcast helped us to learn more about AI, particularly how it applies to those with special educational needs. We also gained a deeper understanding of AI chatbots and what they can do.
At the start of the project, we were very shy and quite reserved. We had a goal but did not       know how to express it and share our ideas. After we created the first draft for the podcast, we became very comfortable with discussing ideas, agreeing, or disagreeing with an idea, and were very open to suggestions that would improve our project. We were able to adhere to and take into account the feedback given to us by our mentors and coach. For example, in the completion of our second episode, we decided to implement the feedback given to us by our coach to be more detailed and specific. We redesigned and edited our draft to provide the necessary information to our audience without seeming biased or indifferent about our topic. We exhibited growth by the rate we were able to complete the podcast with efficient time while gliding through the stages of team development known as the Tuckerman model. We grew in the storming phase, where we were able to hold ourselves accountable for any delays that would have held us behind in the process of completing the goal. We were very communicative in discussing what felt wrong and how we could fix it. It feels uncomfortable in the beginning to tell someone how you were wrong in performing or holding up to exceptions, but we showed resilience, accountability, and growth in communicating how we could work together to achieve a common goal.
